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HAN Li-Feng
Title : Assistant Professor
Faculty :  School of Business
Email Ithan@must.edu.mo
address :
Tel : (853) 8897-2873

Academic Qualification
2006-2013Ph.D / Human Resource Management / Zhejiang University
2002-2006Bachelor / Business Administration / Zhejiang University

Working Experience

2015- Present  Assistant Professor / School of Business / Macau University of Science and
Technology

2013-2015Post Doctorate / Department of Management Science and Engineering / Zhejiang
University

2008-2009Research Assistant / Department of Building and Real Estate / The Hong Kong
Polytechnic University

Teaching Activities
Organizational Behavior, Performance Management, Stress Management

Research Areas
Organizational Behavior, Human Resource Management, Organization Theory

Selected Publications

1. Duan,J. Y., Han, L. F., & Kwok, J. (2018, June). Paternalistic leadership and employee
creativity: The role of meaning of work and perspective taking. Paper presented at the 8
IACMR Conference, Wuhan.

2. Han, L. F., & Wang, Z. M. (2014, July). A cross-level interaction among team faultlines,
integrative leadership and learning orientation on creativity under organizational change. Paper
presented at the 28" International Congress of Applied Psychology, Paris.

3. Han, L. F., & Wang, Z. M. (2012, July). The effects of group faultlines and diversity orientation
on change decisions: A post-merger team integration process. Paper presented at the 30™
International Congress of Psychology, South Africa.
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Other Professional Activities
Membership of the International Association for Chinese Management Research

Membership of the International Association of Applied Psychology

Honors/Awards



