L > iy

§E 2 8
BA LA A8 S
1V L B EE
TERE gl Ifhan@must.edu.mo
S (853) 8897-2873
BE (853) 2882-3281
YRS E A304a
2FE oy PN S P
KT AR 1
EHELE A FREE . nHRd

g

20062013 iz~ 5 [ A4 FREE [ #LE

2002-2006 iz~ 5 [ 1pEe | FLE>

1 T8

2015 BB R P F [ FHR [ 2R i

B e B

A3

1 g5z ¥, £, (2011). AT AIEAR L e MPE 23 SEaM . » B Lm0,
14, 74-82.

2. 2%, T EH.(2011). p ASKEE A E - R DB SR R A o TE
g2 g, 19, 73-84.

3. ¥, 2 E£+4.(2010). #HETk AR T R ek - BEE IR L, o
1™ 5 4p 42,1082-1096.

4. §E= ¥, 3 €8, FA . (2010). HAE S AT T PR i AT AT A 25
R

LT e 18, 374-384,

¢

i R

1.

Han, L. F., & Wang, Z. M. (2014, July). A cross-level interaction among team faultlines,

integrative leadership and learning orientation on creativity under organizational change.

Paper presented at the 28th International Congress of Applied Psychology, Paris.

Han, L. F., & Wang, Z. M. (2012, July). The effects of group faultlines and diversity

orientation on change decisions: A post-merger team integration process. Paper presented

at the 30th International Congress of Psychology, South Africa.

g‘&f ¥, 1E75.(2012 # 10 7). T RFELHMEAEFIHE I AR TRT B
Itk F-EY MFRFEERSRFIHAI FREEAS G, 2

¥, 32 €¢9.(2010 & 11 7). A A EMRE ?k%i B PR, % T

PRERFEGLIESY L G EFREA G B,

w

B2 AL § T
P RERE T MES ¢ (IACMR) ¢



R'Zk* <28 & (IAAP) ¢ R



