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Academic Qualification
2004-2007 Ph.D.: Nankai University; Major in Human Resource Management
2001-2004 Master: Nankai University;Major in Human Resource Management
1997-2001 BS/BA: Nankai University; Major in Business English

Working Experience
2014-Present  Associate Professor / Macau University of Science and University
2007-2003 Assistant Professor / Macau University of Science and University

Teaching Activities
Human Resource Management;Organizational Behavior; Career Development; Staffing&Human
Resource Development

Research Areas
Human Resource Development;Career Choice &Development;Positive Psychology
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Other Professional Activities
*  Visiting Scholar in University of California, Berkeley
* Teaching Exchange in Bremen University

Honors/Awards
* Qutstanding Teaching Award



