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Academic Qualification  

2014-2019 Ph.D.: Sun Yat-Sen University 

2009-2011 Master of Commerce: Curtin University 

2003-2007 Bachelor of Law: South China Normal University 

 

Working Experience  

2023-Present Assistant Professor / Macau University of Science and Technology 

2020-2022 Assistant Research Fellow / South China University of Technology 

 

 

Teaching Activities：  

Organizational Behavior 

Human Resource Management 

Principle of Management 

Business Ethic 

 

Research Areas： 

Stress and Recovery 

Health and Safety at Work 

Performance in Work Teams 

Training and Development 

Work Motivations 
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Best Submission with Practical Implications Award: 79th Annual Meeting of the 

Academy of Management 2019 

Emerald Literati Award: 2020 High Commended Article of Journal of Managerial 

Psychology 


